
I love getting forward-

ed messages from 

colleagues within our 

school system.  I re-

ceived one about two 

years ago that I have 

held onto until the 

right time.  That time 

is now! 

 

In a moment of reflec-

tion, a man named 

Matt Stephens wrote 

about his thought for 

the day (Sept 2014) 

in one of those jour-

nals that gives read-

ers thoughts for them 

to ponder each day.   

Thanks to Camellia 

Shull in our EC De-

partment for sharing 

this with me (and 

you). 

“As a school principal, 

I used to unconscious-

ly place children in two  

categories:  “lovely” 

children (those who 

were no trouble) and 

“unlovely” (difficult) 

children.  One particu-

lar first grade student 

was sent to my office 

nearly every day be-

cause his behavior 

was so out of control.  I 

began to dislike this 

child because he spent 

so much time in my 

office disrupting my 

routine.  One day his 

mother failed to pick 

him up from school, so 

I drove him home.  As 

we pulled into a run-

down development, he 

pointed to a window-

less home where gar-

bage littered the yard 

and the door was wide 

open on a freezing 

cold day.  This was his 

home.  His mother ap-

peared at the door and 

ushered him in.  

Stunned, I drove away. 

I began to think to my-

self, “ How could I dis-

count this child who 

did not have the comfort 

of a dry, warm place to 

live?  Doesn’t he need  

me more than others?  

From that day forward, I 

considered all children to 

be someone’s child...not 

lovely or unlovely.  We 

are expected to take 

care of all.  When I treat 

any child carelessly, I am 

working against what I 

am called to do and be.  

When I treat them as be-

loved, I am fulfilling my 

calling.   

We can all relate to 

this story in our inter-

actions with stu-

dents, colleagues, 

parents, and commu-

nity members.  In this 

new start to a new 

2017, let’s remember 

that it is important to 

treat others as we 

would want to be 

treated...Thanks for 

making LCS a fantas-

tic place to be part 

of.   

 Loving Others! 
“Educating the future” 
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LCS Human Resources 
Update 

HR Staff-  
 Dr. Aaron Allen x30225 

 Donna Turner x30207 

 Diane Hallman x30208 

 Juli Burchett  x30209 

 Penni Davis    x30147 

 Diane Collins  x30204 

 Melissa Ballard  x30146 

 Stephanie Cloninger  

x30149 

 Kat Kuczenski x 30133 

 

Fax– 704-736-4216 

Employee Assistance   

   

*Free for UNLIMITED 

visits 

 

*Phone 704-481-1332  

*info@eapc.org  

100% Confidential  

Offices in Shelby and Lincolnton  
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Reminders 
 

 

 No school for students or staff Monday January 16– MLK Jr. Holiday 

 End of the 9 weeks/ first semester Monday January 23 

 Mandatory Teacher Workday Tuesday January 24...certain departments and 

programs will have professional development planned from 8:30-11:30am.  

Please check with your supervisor for further details 

 Report Cards go home Monday January 31 

 Mid-year PDPs should be completed by end of January, 2017 

 Classified evaluations will be completed by the end of March, 2017 

 

 As of January 1, 2017, CVS Caremark is the State Health Plan’s new Pharma-
cy Benefit Manager for all three PPO plans: The Consumer-Directed Health 
Plan (CDHP) (85/15), Enhanced 80/20 Plan, and Traditional 70/30 Plan. Mem-
bers should also note that this change does NOT mean members will have 
to go to a CVS pharmacy location for their prescriptions. CVS Caremark has 
a broad pharmacy network, which can be found using the Pharmacy Locator 
Tool. 

  
 Under all three health plans, the formulary, or drug list, for prescription 

drugs is moving from an open formulary to a closed formulary. Under a 
closed formulary, certain drugs are not covered. Members who are currently 
taking a drug that will not be covered beginning in 2017 will receive infor-
mation regarding their prescription. Please note that, beginning January 1, 
2017, there will be an exception process available to providers who believe 
that, based on medical necessity, it is in the member’s best interest to re-
main on the non-covered drug(s). 

  
 Additional information and resources are located 

at https://shp.nctreasurer.com/Pages/CVS%20Caremark%20Infomation%20C

enter.aspx 

 

https://shp.nctreasurer.com/Pages/CVS%20Caremark%20Infomation%20Center.aspx
https://shp.nctreasurer.com/Pages/CVS%20Caremark%20Infomation%20Center.aspx


Based upon a job satisfaction survey from Monster.com released in July, 2016, here are 

some interesting factoids… 

 Canadians are most satisfied with their jobs—64% like or like a lot 

 53% or Americans are satisfied —-we rank 4th among modernized 

countries 

 Germans are most dissatisfied– only 34% like or like a lot 

 2/3 of Caucasians are satisfied with their job 

 In the U.K., 1 out of every 10 people love their job so much that they would 

do it for free 

 15% of Americans dislike their job, the highest among all surveyed countries 

 

In the executive summary document, two strands stuck out to me that are relatable to 

our school system.  Job satisfaction comes from the ability to have worthwhile relation-

ships and to feel safe.  Of all the other 21 factors studied, no other factors were rated as 

high as these two.  Not money, not respect, not financial stability, not culture, not train-

ing… 

Let’s stop and think about this from an employee perspective but also a student per-

spective.  We all essentially want the same things.  Parents want the same things for 

their children when they send their precious off-spring to our care each day.  Community 

members expect this to be the norm.  Employees want this for them selves.  We would 

love to have all the creature comforts that money can give us, but relationships stay with 

us long after we have spent our money.   

Take time to invest...in your colleagues, students not in your classroom, in your adminis-

trators, in your support staff, in your volunteers, in your PTO/Boosters, in your Board 

members….let them experience an opportunity to make a meaningful connection with 

you...WE ARE ALL AMBASSADORS for Lincoln County Schools.  Take this responsibility 

seriously and with great pride. 

Keep a look out for ways to improve our safety for all while on our campuses and vehi-

cles.  This is an area of constant monitoring and self-reflection.   

Thank you for choosing to work for our community and school system!!!! 

How much do you love your job? 
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Congrats to our December Golden Apple  

Recognitions!!! 

 

Jill Lovell- LHS 

Sandy Sigmon-LHS 

Trent Teague-LHS 

Donnna Lichtenwalner- ITS 

Margaret Watkins- ITS 

Velma Schmider- Kiser 

Cheryle Black- Kiser  

Katie Crocker - Kiser 

Rachel Hammonds-Kiser 

Gillian Castillo-Kiser 

Holly Skibo-Kiser 

Doug Clark-Kiser 

Judy Broesder-Kiser 

Andie Gavin-Kiser 

Amanda Swengros-Kiser 

Deanna Dunn-Kiser 

Aaron Allen-CO 

DrewSabin-LCST 

 

Gillian Castillo from Kiser Intermediate was selected as our December 

award winner.  She will receive a small token of appreciation compliments 

of the Lincolnton YMCA.   

 



The Golden Apple Certificate is an effort by the HR office to encourage recognition 

of service from individuals that have gone above and beyond the call of duty.  This 

may be given to someone who created a fantastic lesson, showed extra care for a 

student, or helped out in a needed area.   

 

This certificate is to be given to any employee in the district:  certified, classified, 

or  administrator.    When you receive your certificate, please send it via courier or 

email to Juli Burchett (jburchett@lincoln.k12.nc.us)  Your name will be posted on 

the HR website and in the next HR update.  The certificates/names collected each 

month will go into a drawing for a gift certificate donated to LCS.    We have so 

many employees who go above and beyond the call of duty at their work site and 

we simply want to recognize them for all the district to see.    We hope this will add 

a smile to someone’s day who impacts all of our children in the district.   

 

I would like to recognize for going above and beyond by :  

 

______________________________________________  

 

______________________________________________________________

______________________________________________________________

______________________________________________________________

______________________________________________________________

______________________________________________________________ 

 

______________________________       ___________________ 
Signature                                                                               Date 

 

______________________________________ 

Location  


